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Director Materials Research

Field: Research and Development 

[bookmark: _GoBack]Reports to: Vice President


Position Summary:
The Director, Materials Research is the subject matter expert (SME) providing directing the strategy, delivery and implementation of innovative and sustainable Materials Research process solutions, this would include  architecture/design of broad based systems for transitioning patented and patent pending Materials Research technologies into real-time concepts/deliverables for internal and external stakeholders.    

The Position:
As a key leadership member, the Director, Materials Research will be a visible and engaged leader, reporting directly to the Vice President, Technical Excellence & Innovation.  The Director, Materials Research will partner with key internal stakeholders at all levels of the organization to positively influence the strategic direction and success of the organization. 

Reporting directly to the Director, Materials Research will be the Organic Materials Analyst, Inorganic Materials Analyst, and the Senior Equipment Analyst 

As with all Fairmount leadership roles, the Director, Materials Research will assume a direct responsibility to support and further develop the company’s commitment to the three pillars of Sustainable Development: People, Planet and Prosperity.   

Duties & Responsibilities:
· Directs and develops projects related to materials research and development in conjunction with a team of material scientists, polymer chemists and other technical staff.
· Interacts closely with Chief Scientist, Director of New Products/Process Development, and Technical Manager, Innovation Center.
· Consolidates and coordinates IP portfolio with specific objectives and deliverables in all FML markets with primary focus on proppants, metal casting technology, water purification, and soluble plastics.
· Prepares presentation materials for VP, Technical Excellence and other internal/external stakeholders.
· Interacts with all divisions in the company to promote research activity ideas and concepts.
· Serves as an internal advisor to the VP, Technical Excellence/Innovation and other executive team members.
· Provides best practice/innovative thought leadership in Materials Research to internal stakeholders.
· Responsible for achieving measurable results and prepares reports which summarize progress in the above. 
· Manage multi-million dollar Material Research Center and other duties as assigned

The Qualifications (Highest Priority):
	· PhD in Materials Science or Chemical engineering, preferably with polymer bias 
· 10+ years’ experience in the fields of materials research with a strong preference towards material science and polymers, technical sciences, engineering and product development.
· Familiarity with crystallography. Knowledge of composite materials, inter-metallics, ceramtography, and the atomic and molecular level of analysis of materials.
· Working knowledge of the capabilities XPS, NMR, GC, HPLC and associated techniques is essential. 
· Experience with design experiments and Advanced Quality concepts.
· Petroleum engineering experience is a plus.

The Qualifications (Other important criteria)
· Strong ability to manage and lead others
· Knowledge/skills in team-building and collaboration
· Strong communication skills
· Skills in budget management
· Skills in Materials Research innovation




The Person (Highest Priority)
The successful candidate must bring high level of ethical, intellectual, professional and personal values which complements the team.  
Collaborative leader who is confident and assertive in style, but respectful of others.  Team-oriented with the ability to build deep relationships and earn the respect of other teams.
Strategic thinker who possesses exceptional interpersonal and communication skills needed to effectively share and engage the entire organization in the key technical drivers of the Company.
Ability to foster strong team morale, collaborative and brings fun to the workplace; shares wins and successes; fosters open dialogue.




	

	
The Person (Other important criteria)
Customer-focused
A change agent comfortable in a dynamic organization experiencing growth and strategic evolution.
Analytical Results-driven, determined, and flexible, with a strong and disciplined work ethic
Someone fair and consistent who will balance the best interests of customers, shareholders, management and employees.
A proven ability to effectively manage and complete multiple tasks concurrently in a fast-paced business environment.  
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